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Personality: individual's unique constellation of consistent behaviour traits
le. Shyness could be described as a shy peronality

Also - psychological fingerprint

Personality - we present a ‘persona’ - a mask

We have different personas for different situations

Trait approach is the dominant approach to personality today

Early Trait approach models:
Allport's disposition theory
- Met with Freud but rejected his theories

Went through dictionary for all words that could describe personality, cooked them down to
categories

- Removed synonyms and clustered by similarities
Cattell

- Conducts research with clusters

- Cooks them down to 16 source traits that exist on a continuum

wud desclee (:ﬁfamauﬁ

Hans Eysenck believes he can go further, creates a 3 factor model
- In grade school believed a teacher was bullying him so he bit the teacher

) “fede <dnd | ladiawes Yecdn s \w\"\n\\}) o - Was a german tennis champion
Hans Eysenck’s 3-Factor Model PR \eooclnar . - Wrote 80 books and 1600 journal articles
. - o~ Yonals  dran@
Bialog 2l sessrminants > Biologically determined - 3 types =
« Eremrsin asn 6 i T wpoes w100 Jourral orlg Extraversion - Intraversion
™ Neuroticism - Emotional Stability
+ BxyehoricismSalf-Control (7] ?{\/5&0%&,_\\% Aalerpined Psychoticism - Self Control
Extraversion:
v\m\& STl GRtpS Lively in social groups
Hans bysenck’s 3-Factor Model Trpicela ackns Physically active
- o \eve . Assertive
- sensehon seley Higher sensation seeking behaviour
- ¥ My.a&-&& Lower anxiety
- control el o Nodtons Control social Situations
- B cospesiness (b conl siluelun) High Responsiveness (to social situations)
- 3«—\‘% ot of Qe Try new Things
e = W - R, el od re\r\(\mo&s Biological underpinnings
Cam - ewro g%s readS  noce. ehmudelion Extraverts - neuro systems need more stimulation
s — dos mddN €. —need b minlemize  orrewsel Intraverts - too much stimulation, need to minimize arrousal
L3 nmgﬁ«. ¥ reote = & Sl Neurotic:
N ; - R e High anxiety and risk of depression/guilt
Hans Bysenck’s 3-Factor Model S & e oY Sepreasion Low self esteem
- t - o\ Physiologically tense
e - ¥ s\& eheern Irrational beliefs
= - siologrealy_ \ense. Shy
70N _ TM iels Volatile with mood extremes
B High range of emotions
- wah\ X‘é& T Mosd  esp.  ekCunis.
- & (oures of  etstions After working in a psychiatric facility created the third factor:
‘ Psychotic:
ol werdw @ peadaleiiic Cadhites  caded. e Aggressive
Cold/impersonal
4 T&éﬂo\«_ Self centered / unempathetic
- Impulsive
- w\cl Antisocial
N / W /o empelNc Creative
w\ Qw\g\u\, Tough-minded
- oo sockel Assertive
- cresd Unyielding
- \eoaln - mundedh
- asser\ivC Also biologically determined
—ul\\/is\d\\\\yx .
Ass b}o\oam\‘}ér Aader i nod But sometimes 3 isn't enough

- Today's magic number is 5



Horw matry traits

0 - Openness to experience
C- Conscientiousness

) ° T 2pluna - £ - Extraversion
Costa & McCrae: Five Factor Model [The Big 5] < Yo et A- Agreeableness
C ConSciendtows Arge. % N - Neuroticism
D EARCH  SUFROET
—_ = e Aragssion - QE& Enjoys a high degree of research to support this theory
A ogeech\taess
N ~ond i€ pn
- % =\ row /NQL‘\&% /\!MM Openness to experience
Costa & McCrae: Five Factor Model (The Big 5} / - Likesnew /dnodvel experiences and variety
—~ LU ions aduran i ons. - Curious and adventurous
n_ - ta Cepen dante .- ndependent prsonlty
s.
¥ = \ws  o\d /(*cu\—tr\ou - Prefers routine
- PreckedsiLivgy - - Predictability
> - @ sucen - Doesn't enjoy surprise

.

Conscientiousness:

- Panchuek - Detail oriented

Costa & MeCrae: Five Factor Model [The Big 5]

okl ofve - Punctual
- & <0 Sxedplec / onkea | - Self-disciplined / controlled
: - Live longer, practice safe sex, more likely to follow exercise program
T Tl
- ess @ dalanls ‘?MLL‘/@_\‘\L% - Flexible
- & ‘.m@m\;m&% - Less detail oriented
IT MEANS - \ess  ergantrddl - More impulsive

- Less organized

ATTENTION
TO DETAIL

Lo \oger .

e S=x
A \~‘&\% L condhuL Rfcse oy

Costa & MeCrae: Five Factor Model [The Big 5] whers  Js. ow g\\,\,\,&\c&dx Extraversion
- Inner vs. outer stimulation
exNourr s .
Agreeableness:
— %c%r cl\o% - These people can get along
mac Eap [ \ - Helpful
Costa & McCrae: Five Factor Model (The Big 5
BEE NSV - Easy to be around

asceccdele s oSy Yo lee aroasde

Neuroticism:
\ . / - Higher levels of anxiety
- ¢ ( ) A W\ ok CJ\WEX%, - Worried
Costa & McCrae: Five Factor Model (The Big 5} “arse \ CCKXN\ - Higher levels of perceived stress
Y SRS e U ) - Higher levels of self-pity
nesroNd e e, — errad A0 sl seliehcun,  w

~ o\ ebrd  secess - Calm
- & \\s —iir&l—jb}\,v Secure

=3 - Higher levels of self satisfaction

Stable, reproducible, cross-culture

People differ on sincerity
HEXACO Model — Ashton et al, B Y

Honesty-humility - linked with low desire for wealth and power

Emotionality - basically neuroticism
- Extraversion
Agreeableness

Conscientiousness
Big Five Honesty-humility Openness

e

Taken for granted (ie. ego, id, repression)

Paychodynamic Aporoach Early experience of poverty
D] Original passion was biology
* Skgmurd Freud
Clients were middle->upper-class Austrian society
» Paychonabysis
Ideas were panned by society, victorian society didn't like sexual suggestions

Emphasizing unconscious, irrational wishes, needs & conflicts

Instincts
Sexual (eros)
Aggressive (Thanatos)

Il Pavchanalysis

* beatinets

Libido - sexual enerev
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Emphasizing unconscious, irrational wishes, needs & conflicts

Il Psvchoanal Instincts
Sexual (eros)
Aggressive (Thanatos)
*bestinets

Libido - sexual energy

Conscious - what you're aware of right now
Psychoanalysis — Structural Model Not interesting for Freud - minor part

Preconscious - Unaware of at the moment but easily recalled
le. What | had for breakfast - memories of birthday part

= Freconscious

L ious - Outside of our -l

* Uneeriioes Believed that this was truly important

Id - pleasure principal Superego (over I) - moral arm of personality
Psychoanalysis — Structural Model Source of instinctual energy Conscience and ego-ideal
Sexual stuff Makes us feel guilty if we do something unacceptable
. Gain pleasure, avoid pain (ie. Sexual desires)
Immediate gratification or release Reminds us how to behave
~Ege (e ¥y Doesn't care about trouble, no contact with reality Our ego-ideal is here ... what "should" we be, how "should" we act

Executive of personality

* Supwreys {the “oser ]

Ego ("1") - reality principal
Helps Id gain ends in socially acceptable ways Devil (ID), Angel (Superego) balancing act
Delays impulse until it's appropriate
Sane/Rational - self preservation
Also deals with superego

Result of conflict between Id and Superego - Ego acts to protect anxiety
(all unconsciously) - deny and distort reality
Repression - big one - banishing negative thoughts into unconscious
Especially - trying to banish sexual impulses for a parent
Reaction formation - threatening impulses replaced by diametrically opposed beliefs
le. Homophobia. Or abusing then over-protecting
Key = overemphasis of the opposite

* Reprezzion Projection - projecting our unacceptable beliefs onto someone else
Defense PR A Jealous boyfriend accuses partner of cheating when he wants to have an affair
Mechanisms Displacement - channel aggression on to safer option
* Projectzn
* Dplacement Sublimation - redirect unacceptable urges into appropriate ways

Fighting in MMA when you're aggressive, writing erotic novels
Rationalization
Justify behaviour - "I'm doing this for your own good" - "everyone else is doing it"
Defense Mechanisms Denial
Refusal to accept reality

* sunlimanion le. "I don't have a problem" with drug problem
Intellectualization

ARk Emotions connected with event repressed and it looked at intellectually

« Derid le. Focusing on details when someone dies

* btelhctualisation

Dogmatic - should accept principals on blind faith
If someone argued and disagreed, obviously they were repressing

Opposed experimental exploration of his ideas

sowhat Of [l
Freud?

Believed he didn't provide enough attention to social and emotional factors

Adler, Jung, Erikson, Horney

Neo-Freudians

All men were religious pastors - he went into medicine - decided to become psychoanalyst
_ He and Freud were friendly - Freud thought he had found a successor in Jung
Analytic Psychology 1914 - parting of ways bc. Jung wanted to decrease importance of sex

I Analytic Psychology - personal unconscious (our own) - collective unconscious (we share an unconscious

* Carl Guatarw Jung mind with the rest of human kind - generational)
* Originally a disd) f Freud's -
winaliya discpa ot Freu Archetypes - images that represent important aspects

+ Parzanal and tlectie Psychic inheritence

Interpret experiences in certain ways to help process world
- Dreams
- Religious symbols

Archetypal symbols:
Hero - Harry Potter
Wise old person - Gandolf
Shadow - dark & sinister - Darth Vader
Mother - mother nature, the idea of nature & care
Analgtic P ~ God - higher power
7
" Auchatypes. Personality types - where we direct our energy - Extraversion/Intraversion
- believed extraverts talk more than read, jump topics, energized in public
- spoke more slowly and softly, think before speaking, stay on topic, prefered written comm. More
cautious

* Eatroverion, introwerion

We should all be acting in the social interest - we are weak individually and need the social group

We strive for superiority - we want to be , contribute, matter (should be guided by social
Individual Psychology interest) - striving for self is pathalogical

complex - provides fuel we need to strive - okay to feel inferior from time to time, but not in
+ e A cases of persisted states

Style of life - living off of others, not socially acceptable.
Importance of birth order - only children would be more socially mature - also believed only-children
would demand more attention - 1st born would be pushed for more leadership, would be resentful of
subsequent children. 2nd born would be more relaxed but might feel the need to compete. More =
last-born would be pampered.

Emphasized parent-child relationship - healthy portion of psychological energy is to deal with our
insecurities and anxieties
Identified a number of personality types (coping styles)

- Compliant - moving towards others - seeking love & affection & approval - connection

- Detached - moving away from others - adult loner - isolated

- Aggressive - moving against others - very abrasive or hurtful - ie. Child bullying other child

Karen Horney

*Importece of ol mationshp
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Il Humanistic Approach

* Human nature is inharerthy
neaitry, we o free to fozus
o witchangs &

* setacniimion

* Nans for paaitiom repaed
* Absancs of condwians of wort
* V0l vi. percsived saif

* Fulyuncboring pencn

Behavioural Approach

© Fnzusing on cmrie enmnu
and sur smvirznman

= flusnce ot coedrizning Eracamar

© Leaming wed axpecience

Karan Horney

S Impstnece of paan-chid ratiseshp

Emphasized parent-child relationship - healthy portion of psychological energy is to deal with our

insecurities and anxieties
Identified a number of personality types (coping styles)

- Compliant - moving towards others - seeking love & affection & approval - connection

- Detached - moving away from others - adult loner - isolated

- Aggressive - moving against others - very abrasive or hurtful - ie. Child bullying other child

* Perscrnities

Much higher importance on emotions
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Humanists are not interested in the unconscious

Instead, they are interested in human potential and free will

Believe people are optimistic and creative, capable of learning and growth
- And making decisions to move towards learning and growth

They have potential

There is a drive towards self-actualization

|l Person-Centrad Approsch \
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Physiological Needs - safety & stability (lean towards stability)
Love/Belonging - Connecting with others - love, respect etc.
Esteem -

- be good at and have it

by others

Cognitive - high i

- we want
Aesthetic - beauty, design, pretty shit around us

Self-actualization - realized potential - spontaneous, self determined, pursuing social interest (very few
ppl get here) Other needs constantly push us away from self-actualization

Considered 1 of 2 most influential psychologists in history
Person-centered approach - didn't want to dehumanize "client"
Recorded thousands of clients and transcribed the records
Interested in how we view ourselves - therapy was in order to be okay with our self-concept
Incongruence was seen as a major issue
- If our belief is inconsistent with reality there is an issue
- Goal is to minimize incongruence
We want love and respect (ideally unconditionally)
- Ideal self = person we want to be

- Perceived self = how we actually regard ourself

Instead of an achievement, self actualization is a process ... calls people at this stage "Fully functioning"

f\sx&-o.\wwas Hous - weck s

Lw@\oxv/\é

Not interested in unconscious, potential, beliefs - only behaviour

Behaviours and environment matter
We bring personality

Reciprocal determinism = behaviour is modified by environment (observation) and behaviour modifies
environment

We shae the things that also shape us

‘What happens to others is important to our decisions.

Performance is affected by belief - if you believe you can or can't....

Good to have, where does it come from?

- Performance accomplishments / previous success
How can individuals get success?

- Do it yourself, not have others do it ...
Negative self talk is harmful

having others do it is a recipe for anxiety
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Performance is attected by beliet - it you believe you can or can't....

Good to have, where does it come from?

- Performance accomplishments / previous success
How can individuals get success?

- Doit yourself, not have others do it
Negative self talk is harmful

... having others do it is a recipe for anxiety

When efficacy is low, look to the sources to determine why. The sources:
- Performance accomplishment
- Vicarioius experiences
- Verbal persuasion
- Imaginal experiences
Psychological states
Emotional states

W HY

Locus of control - how we explain events of our lives (especially if negative or unexpected)
- Internal - you believe you are in control of "why"
- External - you believe you are not in control of "why"

Lo mwu

Al ot
oy She believed we have patterns, people tend to lean more in one direction than the other

Yood s e o 3w L Aiadkia

Personality assessments:
Objective - limited number of responses - tend to be true/false and multiple choice
Projective - asked to describe what you see

7 aes (pasd are Vnes

u.&ud\

efed. Yo demcfloe whoke g see Cporshale st

ion- method of & scoring

Norms - over time norms develop and researchers can understand what scores indicate

[V TN VR iy SCocing

« Sandardamon Notpes & owm A Qoo Aw&\o@ aCMS 4+ adUslerdl Ak Seores
Yo cede -
“harm
MMPI
% mlo\&,\é As< - - Is widely used
MM2! - Classicversion had 567 1" statements and 10 clinical scales
| - dessic vstan hedl Sl UL 2ledenenks + 10 Aalel =wles (Wa\kt/l T/i‘) - Believed patterns of ded on specific
i 413;“&?/\5 of resEases J\vaa\w% on =peific ?D\H\aha,ﬂ_
* Winnessta Munphasic Farscnaity
e
[ (—lmx) chondNieas. fecl  wrede el e danul
Climical Scale A igh Scarms <
\ uwmumw':‘m. ] 1= Deprssion, - &\‘&‘L\LW\\E dﬁ"h% o e W%S
e
Daspondert, datresaed, feel hopelas 2 \—\35&1—10\_ - ) Sore My oot Huglude Cac ae &Pwh- ~eoSacd
FeEQuent sympRama with na Grganc cuse . .
T [Pl St v 4 /’Yjstdd'\s@\\.qc Sodonca -~ oMn in sdlosd | wes o Mcedde condh gonk wdusleadh oy
stardarts, shabm smotionl reationstins B .
Proos ndicrion of Yditoear gender S MW‘\"\‘%/ \’U"‘“‘V"‘t\{) ST ?Snd'“%m\éﬁsg 6. gquader Yacsh guastions.
Hypochondriasis - feel weak all the time
Depression - difficulty starting to do things
(= oy sole ¥ ‘rusk anyes Ve douss. Hysteria - | sometimes become flushed for no reason
Psychopathic deviancy - often in school | was in trouble and don't understand why.
2 - Masculinity/femininity - pathology from gender based questions
- L0 — L Paranoia - not safe to trust anyone these days
2 jospicions Lol serceeds V3 [ g 4y ke Ms ot cannat . Psychasthenia - anxious, rigid, tense, worrying, obsessive compulsive
Prpchasthenia "‘\‘:;:" Tm R emey 2 Schizophrenia - | seem to hear things that others cannot
P e e Fo 1 sealies Yol en more decks  dhan Hypomania - easily excitable, recklessly impulsive, hyperactive
=5 11: S Z | conds msg[\ok& Ao Social introversion - combines shy & social anxiety
Socitimromnion 70 LRI onl clME €5 wmomes  shya Sdel anely
D\,Ld\ AT LT SEPIN weake o recodds advcake . MMPI:
MMPI Profiles - XA e MmpmEYT  onfunls Low results aren't indicative of anything
j
35 oy ® recens Noamen,

Tendencies undermine validity of test

dauen G;mﬂs)%b\olos‘cw\ Yn(o(sur\s.
Yook plav oepdast

30 questions to detect defensiveness (K)
- Feel bad about criticism
- "l'wish | was a child"
Lscale (lie):
<ay  ecala - False impression
m et o 5. - Impression management
Yeon,  Os. - "I smile at everyone | meet"
F Scale (frequency)

- Claim false psychological problems
- "there's an international plot against me"

“Cannot say" scale
- Unanswered questions
- Look at relatedness between questions
o Evasion of questions
o Trend

Subsequently reduced numbers of questions and increased credibility by adding specific scales
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Assesses 5 factor model

WASE-  deeved owecdsl ool pilobs. NASA tested commercial airline pilots:
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Myers-Briges Type - Coresc— e (:)ﬁo(\st‘(N\
Indicator
TR AT DA ~ IOV o
* Basd om anadyiic pirchoksy Myers-Briggs Type Indicator:
e o ) Based on analytic psychology (Karl Jung)
A panonsy dmansions, 16 s Used for career exploration
Lower stability and consistency than some others.
Less resolution than some other tests
Extraversion - Intraversion:
i i leoers  <V\Jonly + wnsskacy Yron  sont  odrs. Energy related
Myers-Briggs Type Indicator Extraverts + people = energy
l,_k_& < Cess Introverts + alone time = energy
- - - s
Sensors:
Clear tangible data
All about tangibles
Realistic and pragmatic people
Practical solutions to problems
Intuitive
Tend towards conceptual information, they like abstract
Think about possibilities and the big picture
5\%_ Imaginative, creative and artistic
Wiyers-Enggs Type Indicator
~ery ovcdosy . Thinker - Feeler:
| Thinkers:
* Where does your enesgy come fram?
L - exlmks  + g = enecy. Objective decision making
= ok + ol = energy. Rational, analytical and logical
i.e. pros/cons
Perceived to be business like
Feelers:
Sensitive, tactful and cooperative
Concerned with effects of decisions on others
Don't want to cause harm
S = dea~ \6,\?.;[& Saen - Judges - Perceivers:
Myers-Briggs Type Indicat - Laads ) Dipees dudges:
yers-Briggs lype Indicator - Wl @ &\5‘\0\&5- Want to be prepared
- realielNe + Rogmedktc L. Organized and planning
* Ve g you percetes risermation? e ARV e, Stick to plans
Don't like loose ends/unfinished business
Conc ek Wb - Vil abebrct Perceivers:
- pessibilies | toiy gichwe More flexible/adaptable
= Demesginedivd ., Creeken | orbiell e Spontaneous
_ Would rather experience life than manage it
Closure is unnecessary
Tolerate uncertainty
T = o\%i:dc,\%.—t, A A N)c_b»a
Myers-Briggs Type Indicator - reaeed N\*&HQ&)\ . \DB?CA.\.
\e.  oros /cons.
* How da yau mats decisera? - o - prrcaed @ Bushess Ll
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- Often used for relationship counselling
- Personality profiles to people who are high performers

- New candidates might be compared to high performance candidates to determine if they're likely
to succeed
<.
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Personality Plus

© it o pamaratty ssin?

= What 3baut he power of the situpzion?

Is Qur Personality Stable?

LR,

Is Our Personality Stable?

* The Masurmy Principle

The Power of Situations and Projects

* Fow m Quermine iour Dren Perrangity

* Persanal Frajects: Whan you 50

* Imzartance of the weatios

Bock Recommendation

Future Course

-+ PSYC 2600 [0.5 credit]
Introduction to the Study of Personality

Introduction to the study of personaity, including 3 survey of

theories, issues, methods, and findings. Explores the factors that

contribute to ity 2nd influence y i

with athers. Topics mey include traits, motives, the self, physiclogy,
consciaus, relationships, stress and coping.

Prerequisite(s): PSYC 1001 and PSYC 1002
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Projective tests:
- We project based on the stories that we create
- Deemed to reveal our needs



